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What is safer recruitment?

Safe recruitment means taking steps to
ensure only individuals who are suitable
for working with young people, whilst
keeping them safe from harm and risks

are appointed.
Safer recruitment is a set of practices to
help make sure your staff and volunteers
are suitable to work with children and
young people. It's a vital part of creating a
safe and positive environment and making
a commitment to keep children safe from
harm.

Safer recruitment should be a continuing
process of improvement for every school,
club, business or organisation whose work
or services involve contact with children.

We follow guidelines from the NSPCC

https://learning.nspcc.org.uk/safeguarding
-child-protection/safer-recruitment

Our charity adheres to the following
recruitment process:

Safer recruitment practice:

● In person interview
● Enhanced DBS disclosure
● Safeguarding and Down syndrome
specific training
● 2 reference checks (one personal, one
professional)
● Ongoing training and regular staff
contact and reviews
● Exempt from the Rehabilitation Act
1974
● Our charity maintains thorough
checks for anyone who works for us
including agency workers, students and
volunteers.
● Clear job descriptions, code of
conduct: We have clear job descriptions
set out and a code of conduct that all staff
must abide by.
● Ongoing checks on suitability: We
regularly check in with staff to check
suitability and progress. This includes
regular DBS checks and updates, training
and communication.
● Staff undergo regular supervision
which includes discussion of safeguarding
concerns and impact.
● Staff roles and responsibilities: are
clearly defined and set out and regularly
updated and checked.
● Staff are provided with safeguarding
training and safer recruitment training
(either in person or online) and provided
with our full policies and procedures
document so that they understand our
charity’s safeguarding policy and
procedures.

Right to work in the UK

We check to see if a potential employee
has the right to work in the UK by using
the government guidelines

https://www.gov.uk/check-job-applicant-rig
ht-to-work

We follow this procedure:

check the applicant’s right to work online,
if they’ve given you their share code

check the applicant’s original documents

You can also check an applicant’s right to
work by using an identity service provider
that offers Identity Document Validation
Technology (IDVT). You can find out more
about IDVT in the employer’s guide to
right to work checks: 28 February 2023.
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